Creative Kernow Ltd | Equal Opportunities Monitoring Form

Creative Kernow is an Equal Opportunities employer and in particular aims to ensure that no potential or actual employee receives more or less favourable treatment on the grounds of age, race, colour, ethnic or national origins, gender, marital status, sexual orientation, disability or impairment, income, education, religious beliefs or cultural heritage.

You are not under any obligation to complete this questionnaire, but it will help us with the task of monitoring how accessible our advertising and recruitment is, enable Creative Kernow to monitor the effectiveness of our Equal Opportunities Policy and meet our legal obligations under the Equality Act 2010.  Effective monitoring is an important tool for measuring performance and progress towards equality and diversity goals and in ensuring a truly inclusive working environment. This information is only used for research and statistical analysis and will remain separate from any personal data you supply and your application.

You may choose to answer only some of the questions.

Post applied for: 	

Please tick the appropriate box in answer to the questions below
[bookmark: Check37][bookmark: Check38]Gender	|_| Female		|_| Male	|_|  Non-binary      |_| Prefer not to say
Age		
	|_| 16-19
|_| 20-24 
	|_| 25-29 
|_| 30-34 
	|_| 35-39 
|_| 40-44 
	|_| 45-49 
|_| 50-54
	|_| 55-64 
|_| 65-69

	|_| 70 or over
	
	
	
	


 
How would you describe your race or cultural heritage?
[bookmark: Check45]|_|	White (Cornish, English, Welsh, Scottish, Northern Irish, British, Irish, Gypsy or Irish Traveller, any other white background)
[bookmark: Check47]|_| 	Asian/Asian British (Indian, Pakistani, Bangladeshi, Chinese, any other Asian background)
[bookmark: Check48]|_| 	Black/African/Caribbean/Black British (African, Caribbean, any other Black/African/Caribbean background)
[bookmark: Check49]|_| 	Mixed/Multiple ethnic groups (White and Black Caribbean, White and Black African, White and Asian, any other Mixed/Multiple ethnic background)
[bookmark: Check50]|_| 	Other ethnic group (Arab, any other ethnic group)
|_| 	Prefer not to say
If ‘other’, please specify 	
Do you consider yourself to have a disability? The Equality Act 2010 defines disability as 'a physical or mental impairment, which has a substantial long term effect on a person’s ability to carry out normal day to day activities'. 

[bookmark: Check51][bookmark: Check52]|_| Yes		|_| No		|_| Prefer not to say 

If YES, please answer the following question; otherwise proceed to the next section. 
Please indicate by marking ‘X’ in the appropriate box, mark all that apply. 
	Hearing impairment					|_|
	Visual impairment					|_|
	Speech impairment					|_|
	Mobility impairment					|_|
	Physical co-ordination difficulties			|_|
	Reduced physical capacity				|_|
	Severe disfigurement					|_|
	Learning difficulties (e.g. dyslexic)			|_|
Mental ill health					|_|
         	Progressive conditions				|_|
Other (please specify) 				|_|	………………………………………………………..

Are you registered disabled?	  |_| Yes   |_| No
				
How do you describe your sexual orientation? 
Which group do you most identify with.  The options are in alphabetical order:

Bisexual	|_|	Gay woman/lesbian	|_|	Gay man	|_|	Heterosexual/straight	|_|

Other	|_|	Prefer not to say	|_|

















END
